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In last week’s column I reported on studies by 
researchers at the Cooperative Institutional Research 
Program (CIRP) at the University of California, Los 
Angeles, showing the need for more efforts in diversi-
fying colleges and universities, especially when it came 
to issues of inclusion.
Another study by the same group looked at the activ-
ism of the first-year entering class of 2015, the one that 
is expected to graduate in 2019. And you will see why 
this particular topic required its own column.
The study, titled “The American Freshman: National 
Norms Fall 2015,” predicts a much more activist group 
of college students in the years to come. The impli-
cations of this change can be enormous, not only for 
college administrators but also for politicians and the 
general public.
After surveying 141,189 first-time, full-time students 
who entered 199 four-year U.S. colleges and univer-
sities of all types, these researchers found that “the 
entering freshman class of 2015 ranks among the most 
ambitious in these areas compared to their counter-
parts.” And the jump of these intentions was dramatic 
when compared with the previous year.
For example, in 2014 only 5.6 percent of all fresh-
men indicated a “very good chance” that they would 
participate in student protests while in college. For 
the 2015 entering group that figure increased to 8.5 
percent of students, the highest level recorded for 
this item since the inception of the survey in 1967. 
And these intentions crossed racial lines. For exam-
ple, roughly 5.8 percent of Native American and 6 
percent of Asian American/Pacific Islander students 
have strong expectations of participating in student 
protests in college. Yet the highest proportion if for 
black students, with 16 percent indicating that there 
was a “very good chance” of participating in student 
protests while in college. That is a 5.5 percent jump 
from the previous year.
This big jump in activist intentions may well be 
related to the numerous racial incidents that have 
taken place on many campuses in the last year, such 
as the one at the University of Missouri where the 
perception was that these problems were affecting 
disproportionally African-Americans. Latino students 
reported the second highest level of intention, with 10.2 
percent reporting a “very good chance” of participating 
in student protests while in college. “These figures for 
both black and Latino students represent the highest 
recorded in the history of this item,” according to the 
report. 
Another increase has been seen in their intentions to 
commit to engage with their communities, with almost 
75 percent of them considering helping others in dif-
ficulty to be a “very important” or “essential” personal 
objective. Another important increase has been in the 
number of students (nearly 60 percent) expressing 
strong commitment toward improving their under-
standing of other countries and cultures. 
Further, the entering freshman class of 2015 showed 
a substantial increase over previous years in placing 
greater emphasis on wanting to help promote racial 
understanding (41.2 percent rating it “very important” 
or “essential”) and wanting to influence social values 
(43.9 percent rating “very important” or “essential”). 
The study also indicates “students also seem to be sub-
stantially more committed to political engagement, as 
22.3 percent report influencing the political structure as 
a ‘very important’ or ‘essential’ life objective.” 
One matter of concern is that the interest in pro-
moting racial understanding varies greatly according 
to race. Although that is a top priority for African-
American students (more than 68 percent) and Latino 
students (more than 52 percent), only one third of white 
students think that is important. Based on these num-
bers, there is little question that the entering college 
class of 2015 “expects to be more involved with and 
committed to these issues than those who came before 
them,” concludes this study. 
What does it mean for colleges and universities? As 
indicated in this column last week, not only do we need 
to diversify our campuses by increasing minority rep-
resentation at all levels (students, faculty, administra-
tors) but also to create opportunities for those students 
to be more engaged in positive interactions on campus. 
To that end, colleges and universities should be offer-
ing more chances for community engagement that will 
serve to channel some of their concerns and enable 
more discussions about social and political issues.
Long-standing obstacles to these goals have includ-
ed the lack of predisposition and the lack of skills in 
discussing racial issues face-to-face. This only reflects 
in part the American psyche of not wanting to discuss 
issues that many consider uncomfortable to talk about, 
as well as the fear of saying something that might 
offend others.
This is a curious circumstance because higher edu-
cation has always maintained that in order to preserve 
academic freedom contrarian views must be not only 
tolerated but also openly discussed. Yet, the shadow of 
extreme political correctness has been cast on campus-
es as shown by the growing number of campus speak-
ers or recipients of honorary degrees being banned 
or facing loud protests because they may say (or have 
said) something that may offend someone.
Of course words matter. They oftentimes reveal our 
deepest biases and intentions, and we need to be capa-
ble of distinguishing between ideas that are uncomfort-
able and true hate speech. And we should not let diver-
gent opinions prevent us from being respectful towards 
others. A good example of such behavior was recently 
given by a large crowd at Liberty University, a Christian 
and very conservative institution that last September 
hosted presidential candidate Bernie Sanders, a Jew 
with very liberal ideas about politics and the economy. 
Yet, he received a warm welcome and even an ovation 
when he expressed some of his ideas.
If Liberty University can do that, why not other col-
leges and universities that proclaim themselves to be 
bastions of secular and liberal ideals?
Dr. Aldemaro Romero Jr. is a writer and college professor 
with leadership experience in higher education.  He can be 
contacted through his website at: http://www.aromerojr.net
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Berger cites the faculty’s collective responsibility to ensure the 
state gives students the education they deserve.
“Political pressure in Springfield, and binding provisions of a 
union contract at SIUE will guarantee that faculty will have a voice 
in the future of SIUE.
Michael McDermott, director of higher education at the Illinois 
Education Association, said the state budget crisis has make it nec-
essary to organize so faculty can carry out SIUE’s mission.
“The state’s failure to support higher education with necessary 
funding is forcing campus administrators to take measures that 
negatively impact SIUE faculty, staff and its students,” he said. 
“Everyone at SIUE has the common goal to hold the state account-
able to its responsibilities. Public higher education faculty and 
staff, our students who depend on MAP grants are all apparent last 
priorities of the governor.”
The Faculty Association at SIUE is affiliated with the IEA and the 
National Education Association. 
McDermott said the process to become an official union has two 
scenarios. 
“If a minimum of 30-percent of the faculty would show interest 
they would have to have a faculty vote on the matter, he said. “But 
if more than 50 percent of the faculty show interest, a vote would 
not be necessary and the union could begin bargaining in the fall.” 
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Gibbons said that nothing Holmon or his attorneys said at the trial 
or the sentencing could mitigate what had happened. “We know that 
in the last moments his life, Jashean Rusher lived in absolute terror,” 
he said.
Holmon, who is 42 years old, must serve 100 percent of his sentence. 
The normal penalty range for a murder conviction is 20 to 60 years 
in prison. However, Holmon was eligible for an extended sentence of 
60 to 100 years due to Jashean’s age at the time. 
The 70-year sentence was about attaining justice for Jashean, 
Gibbons said in a news release following the hearing. “His young 
life was tragically cut short by a man who was entrusted to care for 
him. Instead, this violent, brutal man betrayed that trust in the most 
heinous way possible.”
Gibbons added that he was pleased with the sentence. “This defen-
dant has been justly removed from society, and he will spend the rest 
of his life in prison. Justice demanded it and decency required it. And 
for taking the life of this innocent, little boy, the defendant deserved 
it.” 
Schroeder asked Holmon if he wanted to address the court, to which 
Holmon said: “I have nothing to say.”
Attorney Evelyn Lewis said that Holmon loved Jashean and treated 
him as a son. “He did spank him, but he is adamant that he did not 
intend to harm Jashean.”
Lewis said she will appeal the sentence.
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On the agenda was a motion to enter into 
an agreement with Southern Illinois University 
at Edwardsville for a public works intern. The 
motion passed unanimously.
Trustees also agreed to award a bid to Quality 
Outdoor Services for summer mowing in the 
amount of $1,244.60 per mowing. The mowing 
contract lasts from May 1 to Nov. 30.
Equipment purchases were approved for the 
fire department. Confined space equipment, com-
puter accessories and gas monitors were approved 
for purchase for the fire department. 
Village Clerk Jolene Henry reported that the 
annual Easter Egg Hunt will take place from 11 
a.m. to 11:30 a.m., March 26, at the Village Hall 
grounds.
The event is sponsored by Gary Ceretto of 
Maryville Pharmacy, the Maryville Kiwanis and 
St. Luke’s Methodist Church.
Volunteers are needed to assist with the annual 
Best of Maryville Art Show. The show will be held 
from 1 p.m. to 3 p.m., March 20, at the Maryville 
Community Center. Volunteers are needed for 
set up and clean up. Contact the village for more 
information.
The solid waste and recycle volumes for 
February were also released:
• Trash curbside pickup: 189 tons
• Recycle curbside pickup: 34.23 tons
• Yard waste curbside pickup: 0 tons
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If they do not, they are then subject to a citation from the city.
It’s one of the more common complaints during the spring.
“We will start getting calls from the public,” Kohlberg said, “be it from a 
neighbor about someone not taking care of their property or a vacant lot.”
Another call handled by the department, though not as common as tall 
grass, is the collection of garbage and recycling bins.
“They should be brought inside in a timely manner after trash pick-up,” 
Lt. Michael Fillback said. 
The city ordinance says containers should be collected within 12 hours 
following trash pick-up. They shouldn’t be placed outside any sooner than 
12 hours before pick-up.
When brought back from the street, trash cans must not be left in front 
of the house.
“Wherever the front of the house is, they have to be back behind the 
front plane,” Kohlberg said.
Large items that aren’t collected should be brought back to the house in 
a timely manner, and that includes mattresses and box springs.
“Very frequently the community service officers will have to knock on 
the door and have them remove (larger items),” Kohlberg said. “We will 
have that issue at the end of the college semester when kids will clear out 
of their apartments and leave large furniture on the curb and it won’t be 
picked up.”
Another ordinance to be aware of involves garage sale, for sale, for rent 
and political signs.
Those are allowed on private property but not in the right of way.
“If they are on the right of way or attached to a telephone pole or stop 
sign, we will typically grab those up and ask the officers to place them 
at the rear of the station or take it directly to the owner if identifiable,” 
Fillback said.
The signs can be a distraction.
“Those can create a hindrance to people,” Fillback said. “If they are 
taped all over a stop sign, they may not pay attention to the stop sign. If 
they are all over the right of way, it can be an obstruction of view. Not only 
does it look bad, but it can also be a safety hazard.”
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Learning inside and out
Seventh grade students, with the guidance of a science lab volunteer, learn the anatomy and dissection technique of a worm in 
preparation for dissecting the frog and starfish. 
For the Intelligencer
Screening clinic
A screening clinic for children with bone, muscle or joint problems was conducted Saturday, March 5, at Anderson Hospital in 
Maryville. The clinic was sponsored by the Troy/Edwardsville Shrine Club of the Ainad Shrine. From left are: Mike Johnson; George 
Bruner, President of the Troy/Edwardsville Shrine Club; Marv Wallace, Forever President; Rodney Bruner, Sargent of Arms; Vic 
Eskra, Gary Bean, Ray Rohr, Community Outreach Coordinator of Shriners Hospital and Past Potentate Ainad Temple; Kevin 
Coker, Vice President Troy/Edwardsville Shrine Club and Chairman of the Screening Clinic; Brian Brown, Secretary/Treasurer; Don 
Sonneburg, past president; and Dave Casson, Captain of the Guard at Ainad Temple land past president. The group would like to 
thank Dr. Harvey Mirly for screening approximately 26 children.
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